
 
1.​ General Open Seats- Worksite Type Representation: At each worksite type below, there is 

one seat open per contract type (ESP, Para, Teacher). 
○​ Elementary School 

■​ ESP Contract- OPEN 
○​ Middle School 

■​ ESP Contract- OPEN 
■​ Para Contract- OPEN 
■​ Teacher Contract- OPEN 

○​ High School 
■​ ESP Contract- OPEN 
■​ Para Contract- OPEN 

○​ Combination School (K-8 and 6-12 Schools) 
■​ ESP Contract- OPEN 
■​ Para Contract- OPEN 

○​ District-Wide 
■​ ESP Contract- OPEN 
■​ Para Contract- OPEN 

2.​ General Open Seats by District (see District Worksite List at the End of Document)- 
Each District has ONE open seat designated to ensure that there is regional representation. 
Any ESP, Para, or Teacher member in good standing is eligible to self-nominate for the 
District in which they work. If a name is next to the District, then that seat is filled for this 
term. 

○​ District 2- OPEN 
○​ District 3- OPEN 
○​ District 5- OPEN 
○​ District 6- OPEN 

3.​ Worksites over 60% Membership Density based on November 15 Membership Report- 
Each worksite with over 60% membership density has ONE open seat for self-nomination. Each 
worksite with over 75% membership density has TWO open seats for self-nomination. 
If a name is next to the worksite, then that seat is filled for the term. 
One Seat Available for Self-Nomination for OPEN SEATS 

○​ Churchwell Elementary- OPEN 
○​ Doris Sanders Learning Center- OPEN 
○​ Highland City Elementary- OPEN 
○​ International Baccalaureate- East- OPEN 
○​ Kathleen Elementary- OPEN 
○​ Lake Alfred Polytech Academy- OPEN 
○​ Lake Shipp Elementary- OPEN 
○​ North Lakeland Elementary- OPEN 
○​ Philip O’Brien Elementary- OPEN 
○​ Winston Academy- OPEN 

 Two Seats Available for Self-Nomination for OPEN SEATS 
○​ Daniel Jenkins Academy- TWO OPEN 
○​ DJJ Worksites- TWO OPEN  



 
4.​ Specific Position OPEN SEATS Based on the December 1st Membership Report 

The following positions have at least 50% membership density within their specific position. If your 
specific position is not listed below, your membership density for that position is under 50% 
membership. Please see Section G to see your specific position’s density, and then Section E on 
the timeline for reevaluation of membership densities. 
ESP PARA TEACHER 
Accounting 
Clerk/Specialist 53% 

Adjudicated Youth Assistant 100% Academic Behavior Sup. Teacher 
50% 

Secretary II 50% CDAT Para 53% Alternative Education Teacher 
75% 

  Family Engagement Liaison/Parent 
Liaison 52% 

Art Teacher 56% 

  Occupational Therapist Assistant 
50% 

Assistive Tech Specialist 67% 

  Teacher Apprentice 57% District-based Coach 67% 
  Sign Language Interpreter 63% Elementary K-2 Teacher 51% 

  Virtual Education Facilitator 50% ESE Pre-K Teacher 54% 

    ESOL Teacher 66% 
    Gifted Teacher 63% 
    Hospital Homebound  

Teacher 78% 
    Leadership Development 50% 
    Migrant Advocate 50% 
    Pre-K Teacher 62% 
    Public Service Teacher 50% 
    School Psychologist 51% 
    Secondary Reading Teacher 54% 
    Secondary Science Teacher 50% 
    Secondary Social Studies  

Teacher 51% 
    Sign Language Interpreter 50% 
    Student Advisor 54% 
    Technology Education  

Teacher 67% 
 

 


